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ABSTRACT

The study examined the relationship between Human Resource Practices, Team Work
and Teacher Performance in secondary schools in Kampala schools and Wakiso district. The
researcher, through use of questionnaires, gathered information from 8000 teachers from 4000
schools from the two districts of Kampala and Wakiso. The data was analyzed using the
statistical package of social sciences (SPSS) to establish the reliability, correlation and regression

results.

The correlation results showed an existence of a significant positive relationship between the
variables, human resource practices and teacher performance (r = .09, P < .01). However, there

was no significant relationship between team work and teacher performance.
The regression results however revealed that human resource practices and team work

(r = .39, P < .01) were statistically significant predictors of teacher performance (R? adjust

=.012) in secondary schools.

Consequently, the researcher recommended that secondary school managers should put in
place all the initiatives that aim at promoting human resource practices. This would ultimately
enhance teacher performance. And that secondary school managers and other stakeholders like
the government should recognise the underlying value of team work towards the improvement of
teacher performance. Teachers should take the initiatives to constantly improve on their team
work abilities through training so as to facilitate sustainable performance. The study suggested

that further research be done to establish those other factors that influence teacher performance
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